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FINAL GRADE

61/100

Critical_Review_Part1_OwainKell_2004993
GRADEMARK REPORT

GENERAL COMMENTS

Instructor

1. Engagement With Literature Skills (52%)

Research has been evidenced in the submitted
work and can be seen as links in the PDP and 
jobsearch database. This is also
accompanied by a Bibliography that covers a good 
range of related topics. I
would also recommend that you use IEEE formatting 
for bibliographies for any
remaining assessments between now and graduation, 
as these can earn you more
marks for academic ability.

2. Knowledge & Understanding Skills (58%)

A good understanding of the purpose of each
document in the assessment is evident in the 
submitted work. Both the PDP and
jobsearch database exceed the minimum 
requirements specified – this is good.
You want to have as much information as possible 
when considering job
applications and self-development, as both will go 
a long way toward building
your future.

3.Cognitive & Intellectual Skills (65%)

The PDP shows evidence of analysis and critical
thinking when considering measurable targets and why 
these are relevant. This
is good to see. Use of SMART categories in this 
exercise is good to see.



Additionally, goals are measured not in vague 
timescales but in days or even
minutes/hours – hopefully these smaller tasks will be 
attainable, and you can
use this confidence to move onto more ambitious 
tasks that may take a little longer.

4.Practical Application Skills (62%)

The PDP is well structured and easy to read.

 

A good amount of potential job listings have
been included in the database. It would be a good 
idea to construct a list of
companies (with contact details) following this as 
the job listings are usually
taken down after a short time – it’d be good to 
have a more permanent point of
contact with companies as you can send 
speculative applications at any point,
even if they are not advertising job positions at the 
time.

 

The cover letter is written confidently and draws
attention to both hard and soft skills – this is good
as it is usually a requirement to mention both in a
document of this type. You may want to consider
setting up a ‘professional’ email account for job
applications – this is another factor that can help
(or hinder) a first impression! 

5.Transferrable Skills for Life and Professional 
Practice (64%)

All elements of the assessment brief have been
completed successfully and have been submitted 
to Turnitin by the specified
deadline.

 



It may be an idea to include your name within
the content of future submissions (e.g. 
header/footer or title page) as this
helps us with archived submissions.
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